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A G R £ E M E U T 


This agreement zn.ttn.td .into this 1 3th duo 
ok Se.pte.mbe.*., 1971, by and between the. Board of. Education 
of the School district of the Borough of Citation, here- 
inaf.te.Jt called "Boand”, and the Clayton Edu.ca.iion Asso¬ 
ciation, hereinafter called "Association 11 . 

W IT M ESSE T IU 

A RTICLE I, G R IEVANCE PROCEDURES 

A. Preambl e 

1. The. Clanton Board of Education and the. 

tntifit staff cute dedicated to the important 
task of providing the best education possible 
fast the children of thti.fi.. district. Satis¬ 
factory fulfillment of this great responsibility 
requires a climate of mutual trust and depend¬ 
ability on the pant of beta board and staff. 

It is important, therefore, that board and 
staff work together cooperatively to develop 
personnel policies which will insure high 
standards of performance and at the same time, 
contribute to the morale and well-being of the 
staff, -Suck policies should relate to -the 
entire certified professional staff in their 
respective capacities and should promote, har¬ 
monious relations kips among various groups as 
welt as between the board and staff members. 

3 Vef ilj rXionS and duties 

1, The term "staff" shall, mean, ail certified 
professional employees of the Board, and * shall 
include teachers, guidance personnel, librarians 
and nurses on a contractual basis. 

2. The term "grievance" shall, mean a. complaint 
concerning ike interpretation, application 
and/or violation of the policies, agreements 
ana administrative, decisions affecting ft staff 
member, 



3. The. " Board-Staff Relations Committee." A halt 

be composed of three members of Hit Association, 
two members cl the, Board, the. Superintendent 
of Sc',loots and ike. Principal involved, 

4. The. duties ofi the Superintendent of Schools 
A halt be: 

la} To convene meetings of the Soard-Stafifi 
Relations Committee whenever requested 
to do so by the. Association members there¬ 
of, the Board members then.tol or whenever 
necessary in his own discretion, 
lb) To act as chairman of alt meetings of the 
Board-Staff Relations Committee. 

5. It shall be the. duty of the 8 oard-Staff 
Relation 4 Committee, to *' 

fa.} Evaluate the problems presented to the 
committee.. 

lb) Gather facts to provide Ion. a complete 
understanding of these problems . 

{a} discus a and attempt to arrive at a solution 
in keeping with the aims of the school 
district and in keeping with the philoso¬ 
phies of each organization,. 

Id] Present conclusions and recommendations 
to the Board, 

6. 1fi the Board-Staff Relations Committee is un¬ 
able to reach a mutually satis fitting solution 
to the problem being dismissed, either, of, the. 
representative groups or the SwoeA.inte.nde.ni of 
Schools reserves the right to request a meeting 
with the Board in executive, session and in the 
presence of the person or persons concerned. 

7. The above procedures do not preclude the staff 
organization representatives from carrying on 
conversations with and resolving complaints 
through the Saperi.niende.ni of Schools, 

C„ Procedure for Process in£ a Sr i tv a ne e 

!, Any staff member who alleges a grievance shall 
first discuss it with his principal f or imme¬ 
diate. superior or department head, if applicable } 
in an attempt to resolve the complaint at that 
level, 

1, If, as a result of said discussion, ike matter 
is not resolved to the satisfaction of the 
aggrieved employee within three school days, 
he shall set forth his complaint in writing 
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to the. Principal and file a duplicate copy 
with the Superintendent cf Schools, . The. 
nK.inc.ipal shall communicate hi& decision to 
the aggrieved employee and file & duplicate 
cop a with the Superintendent of Schools in 
vifitting within ikh.ee school dans after the 
receipt on -the Whitten complaint, 

3, The Staii member mat; appeal the Principal 1 & 
decision to the Superintendent of Schools, 

The. appeal to the Superintendent must be made 
in whiting and must set for.th the ghounds 
upon which the grievance is based. Such he- 
quest must be made within ten school dat/s after 
hecdoing the Principal 1 A decision , oh the, 
right io~ pro cess the grievance shall be waived. 
The Superintendent of Schools shall attempt to 
ties o tv e the matter within a period not to 
exceed six. school daws after Ktceipt of the 
appeal. The SupeK.initn.dent si Schools shall 
communicate his decision m waiting $ along with 
supporting Keeisons f to the aggrieved staff 
member. 

4 , If the Grievance is not settled by the Super¬ 
intendent o$ Schools, the aggrieved staff member 
mau appeal to the Board-Staff Relations com¬ 
mittee' by filing a written appeal therewith , 
through the Superintendent of, Sctioo Is, witnm, 
ten consecutive dans alter the Superintendent 3 & 
decision. Said Committee shall, within fourteen 
days alter the filing of such appeal, make a 
written determination, setting forth reasons 
therefor, as to the merits of the grievance, 

5 , If the Board-Staff Relations Committee deter¬ 
mines that the grievance has merit , it shall 
recommend, in writing, that the. grievance be 
heard btj the Board, The Board shall hear tat 
grievance within fifteen consecutive days of 
the Board-Staff Relations Committee*s deter¬ 
mination and render a decision within ten days 
thereafter, 

6, If the Board-Staff Relations Committee deter¬ 
mines that the grievance is without merit „ it 
will so advise the employee, and a copy of its 
findings shall be sent to the Superintendent of 
Schools and to the Board, 

7, A staff member,, whose grievance has been, deter¬ 
mined to be without merit by the Board-Staff 
Relations Committee, shall have the. right to 
appeal to the Board, Said appeal shall be made 
in writing and filed with the Secretary of the 
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8 card within ten consecutive days afyieJt a aid 
Committee ’ s determination, Thereait.tr, the 
Board shall hear the. appeal within fifteen 
consecutive, days and thzrea{ter /tender a 
decision thereon within ten consecutive days. 


A RTICL E 71, iJEGOTIATIQd OF SUCCESSOR AmEEjWrf 

A. The. successor agreement {or the school year 1972-73 
shall be concerned with only sal.aA.tj and {ringe, 
benefits . 

8, Provisions o£ this contract,, other than those stated 
in It A, shall not be. renegotiated {on 1972-73 unless 
mutual agreement by the Clayton Education Association 
and Clayton Board o{ Education determines a need 
{or renegotiation o{ an article or pari thereof, 

C. i Negotiations {or the successor agreement shall 
commence no later than. October 1 , 1971 . 


ARTICLE 111, TEACHER RIGHTS 

A. Whenever any teacher is required to appear before 
the Superintendent, Board or any committee {or the 
purpose o{ £orm&t disciplinary action t then he 
shall be given prior written notice. o{ the, reasons 
{or such meeting or interview and shall be. entitled 
to have one representative o{ the Clayton Education 
Association present to advise, him and represent him 
during such meeting or interview, 

B. The. teacher shall determine grades within the 
grading policy o{ the Clayton School District, 

C . Any teacher denied pay {or any reason, shall be 
notified in writing o{ such denial {ive days prior 
to the issuing &{ the pay check containing the 
deduction . 


A ft T1CLE l V, ASSOCIATION RIGHTS A ftp PRIVILEGES 

A. The Association may use, school {acitities and 
equipment, including typewriters, mimec machines, 
oilier duplicating equipment, calculating machines 
and all types o{ Audio-Visual equipment at reasonable 
times subject to the approval o{ the building princi¬ 
pal . Such equipment to be, used {or Association or 

s c hoot business only . 

B, Profits {rom vending machines in the {acuity rooms 
belong to the Association. £or improvement to {acuity 
rooms' or {or welfare. I{ any additional vending 
machines are installed they must be. approved by the. 
Board o{ Education, 
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ARTJCLEJ, TE A.CH1U G HOURS MV TEACHING LO AD 

A. Classroom teachers in the elementary & elm at shall 
be provided with a minimum of two (2 J preparation 
periods per if ivc-dcuj week, inhere possible, three 
{ 3 ] preparation periods will be scheduled , 

B. Ji is acknowledged by both parties hereto that 
extra-curricular activities are a necessary and 
important adjunct to the scholastic pursuits of 
the students] and the Board, Administration and 
Teachers have the responsibility of assuring ade- 
Quaie. professional guidance of these activities. 

The administration shall notify staff members of 
vacancies by posting Such vacancies for three (3J 
teacher days uutde school 44 in session on the 
bulletin board in the faculty room and accept 
applications from interested parties; but should, 

no applications be secured, Hie administration snail 
have the right to assign a teacher to fill the 
position, and compensation [if any) shall be in 
accordance with that agreed upon by ike Association 
and the Board. 

C. Teachers shall remain twenty-five (25) minutes after 
the close of the school day and be. ava.ila.blt to 
students fok extra help. 


ARTI CLE VI, UOU TEACHING VUTIBS 

A. Staff members shall not be required to drive students 
to activities which take., place away from the school 
building. A staff member may do so voluntarily 
with the advance approval of his principal, lie 
shall be compensated at the ra.it of ten cents [t 04) 
per mite in 1970~71 and twelve cents !J2f} per mile 
in 1972-73 for use of his own automobile, 

B, The. Board shall arrange for and maintain appropriate 
insurance to cover all damages, losses and expenses 
incurred by a teacher against whom any action shall 
be brought for any act or omission arising out of the 
authorized use of his automobile while driving 
students to or from authorized school activities . 

The Board of Education, liability shall not exceed 
the limit provided for in such insurance contracts. 


ARTICLE »1, STAFF SALARY GUI PE 

A. The. salaries of all staff members covered by this 
agreement shall be set forth in Schedule '*A, 
which is attached hereto and made a part hereof. 

B. The compensation for staff members who are appointed 
by the Board for eo -curricular activities shall be 
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paid the. additional compensation as set $ortk 
in Schedule " 8'', which is attached hereto and 
made a part hereof. 


ARTICLE V111, TEACHER assignments 

A. A It teachers f oh. {forthcoming ijta.fi shall receive 
.thein. contracts by ’larch 1.5 or fifteen l) 51 
school days a {ten. the conclusion of negotiations 
between the Board and the Association* to hick ever 
is later* Signed contracts art to be returned 
to the Superintendent's o{{ice no later than fifteen 
{!5] school days after receipt of the contract* 

If not returned by said date the position may be, 
declared vacant* 


ARTICLE IK, SICK LEAVE 

A. The term "sick leave” is hereby defined to mean 
the absence ft am his or hen. post o $ duty, of any 
staf{) member because, of personal disability due 

to illness or injury, on because he or she has been 
excluded tram school by the school district*& 
medical authorities an account oi a contagious 
disease or of being Quarantined {or such a disease 
in his oft her immediate household, 

B. Alt staff members covered by ;this agreement shall 

be allowed sick leave with {uti pay {.or a minimum 
Off ten school days in any school year . ! fedicat 

verification may be required. 

C. Iff any staff member requires in any school year 
less than the specified number of, days of sick 
leave with pay allowed, alt days of such minimum 
sick leave net utilized that year shall be accumu¬ 
lative to be used for additional sick leave as 
needed in subsequent years. 

V, A staff member who has served the school, district 
of Clayton for fifteen f!5| years and who has used 
nil available days accumulated for sick leave, shall 
be paid the difference between his salary and the 
rate paid to his substitute , The compensation 
shall be computed at the difference between the 
teacher's daily rate {If200 of his yearly salary) 
minus the substitute* a daily pay, 

E. Teachers shall be given a written accounting of 
accumulated sick leave days no later than the 
opening day of each school year. 
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A f! 71C IE X, TEMPORARY LEAVES OF AJ jSEt CL 


A, All pro {ess lona.lt y certl {led s ta { % members 6 halt 
be. entitled to the following temporary non- 
accumulative leaves o { absence, each year: 

!, Applications {or leave unde ft this antic, it 
mast be. ma.de two ffj days before taking Ike. 
leave {except In emergencies I. 

a, The Superintendent may approve up to two ll 1 
days with pay for personal, legal, business, 
household, ok family matters which require 
absence durlng & a hool. hours . 
fa. Should the.. Superintendent not approve leave 
under XA la, two f?) days without, pa.tj {or 
personal, legal, business, household, or 
family matters which require, absence during 
school hours shall, be. authorized. In any 
case, no more, than two days & hall be taken 
a n den A a ll e.l e X A f. 

2. Should the Superintendent deem It necessary 

{or additional leaves o{ absence, the applicant 
shall receive ike deference between the con¬ 
tractual salary and the substitute’s pay. Leave 
under section XA2 must be requested In advance , 

3. Absence due to death In the. immediate {amity 
allowed with pay up to a maximum o{ three { 3 ) 
days. Immediate {amity means husband, wl{e, 
{atker, mother, child, brother, sister, mother- 
in-law, or {atlier-in-law. 

ItOTE: All deductions shall be based on s/200 of 

yearly salary. 


A RTICLE XI, SABBATIC * L LE AVES 

A. A sabbatical leave, shall be granted to eligible 
professionally certified, employees {or stain, or 
for other reasons of, value to the. school system 
upon recommendation of the Superintendent of Schools 
and the approval of the Board, subject to: 

I. Requests for sabbatical leaves must be received 
by the Sap't. In writing no later than Vet. I , 
a.rui action will be taken on all such requests 
no later than ike first regular scheduled 
meeting In darch of such year preceding the 
school year {or which the. sabbatical leave, is 
requested, 
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t. The certified pro fesslonal employee requesting 
a sabbatical leave must have, completed at least 
(9) nine faIt years of service In the Clayton 
School District. In addition, the applicant 
must have evidenced continued professional growth 
and teaching competency during his years oi 
servlet In the dls.tn.lct, 

3, A certified professional employee on an approved 
sabbatical leave (either for one-half of a school 
year or for a fall school year) shall be paid by 
the Board of Education at fifty (502) percent 

of the salary rate which he would have received 
If he had remained on active duty. 

4 , Upon return from sabbatical leave, a teacher 
shall be placed on the salary schedule at the 
level which he would have achieved If he remained 
actively employed In the system during the period 
of the sabbatical leave. 

5, All monies or equal portions thereof paid to a 
person on sabbatical leave shall be returned to 
the Board of Education If the person granted 

the sabbatical leave falls to remain In the employ 
of the Clayton Board of Education for a period 
of two {2 J complete school years after completion 
of sabbatical leave. 


ARTICLE XII, ENT IRE AGREEMENT 

A. This agreement contains all the agreements between 
the parties hereto and there are no other oral 
representation or warranties other than those con¬ 
tained herein. This agreement shall be and Is the 
entire transaction between the parties, all other 
prior oral agreements other than policy or prior 
Instruments merging Into this agreement, all pursuant 
to Title 34, Chapter 303 t Laws of 196$, of the State 
of Mew Jersey.. 

IN WITNESS WHEREOF, the parties hereto have 
caused these presents to be signed by the proper 
corporate officers and their corporate seal to be 
affixed hereto , the day and year above written. 

BOAP.P OF EDUCATION OF THE 

SCHOOL DISTRICT OF CLAYTON 

By 

Pi7iZf!enT“ 


ATTEST : 




CLAYTON EDUCATION ASSOCIATION 

By 


"Secretary 


WeHZeZZ 




SCHEDULE A 


A, The. following schedule A hall be In ich.ee duhj.ng tee 

1977-72 school ijea.fi. 

3. SalaAij Schedui e : 

L Fo/t .te.ac.heft who does not hold a backetoh's degh.ee 

A hall be as provided In Column A, 


< 1 . FoA. teachehs who hold a baekeloh.'s degftee oh. aXs 
equivalent a halt be as phovZded -tft cowihh u, 

3. Ton. teaehehs who hold a bachelor’& de.gn.ee and have 
earned twenty 120} ehtdlU a£teh hetelpt o£ that 
degh.ee & halt be as provided In Column C. 

4. F on. t&a&hehs who hold a bachelor ' a degh.ee ana have 
maned thZhty 130} ahedZls alien, hecelpt o& that 
degh.ee shall be as provided In Column V . 

5. Ton teachers who hold a mas ten’s de.gh.ee shall be 
as phovZded In Column t. 


f nh lean hefts who hold a mas tea is de.gfi.ee and have, 
tanned thinly 130 J ehedZts a£teh receipt o£ that 
degh.ee shall be as ph.ovZ.ded In Column F, 


YR. 
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C. Substitute. teach zka shall, h. eceive the. average d all if 
Katz o$ pay as that paid In the surrounding school 
districts, The surrounding districts shall Include. 

Pitman, Glassboro, M onroz Twp ., and Southern Gloac.est.tK 
County Regional, 

V. Stall me.mbe.K4 shall receive ant-hall tuition up to 

$120,00 |ok graduate credits approved by the administration 
and Board o f s Education, payable In larch and October, 
only. F alt courses payable In February; Spring and 
Sum men, tours ts payable In October. 

A teacher must be In the employ Of f the Clayton Board, 
ol Education on Ke.lmbuK4tme.nt date ion. payment, unless 
the Clayton Board o£ Education terminated said teacher'& 
employment prior to Kzlmbu.K4e.mznt date. 

E. SCHOOL YEAR 1971-72 

The SoaAd o( Education will provide health cart Insurance 
known at the Mew Jersey Public and School Employees Health 
Plan. The 8card o£ Education shall pay the £att premium 
£or the teacher only. In lieu o$ the State Health 
Benefit program, a. teacher may elect Washington National 
ln.4uKa.ncz c overage In. a tike amount. The cove.Ka.gz year 
shall be September to August 31, 

SCHOOL YEAR 1972-75 

The Bound Off Education will provide health care Insurance 
known as ike Mew JeA sty Public and School Employees Health. 
Plan. The Board o£ Education shall pay the £ull premium 
£ ok the tea ther only plus £l£ty dollars {$50*00} toward 
lamity coverage iff such coverage Is selected , In lieu 
b£ ike State Health Benefit program, a teacher may elect 
Washington National I nsurance coverage unde A a Washington 
National plan selected by the CE A not to exceed employee, 
single, coverage, costs, '(CEA may elect only one plan 
and members participating must a elect that plan to be 
eligible £ok board payment}. The. coverage yean, shall be 
September to August 31. 

F. Teachers may expend twenty dollars per year £or Incidental 
supplies payable In Vectmb&r and June, upon presentation 

o£ written receipts with voucher. 
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SCHEDULE E 


The. salakij schedule £ok co-cukklculak activities £ok the. 1971 
school yta.fi s halt be: 


ATHLETIC DIRECTOR: $950, 


BOVS SPORTS: 

FootbaZZ : 

Head Coach BOO, 

Asst. Coach 475. 

A4.6£. Coach 475. 

Fkeshmen Coach 400. 

Fkeskmen Coach 400. 

Basketball: 

Head Coach 650. 

Asst, Coach 375, 

F keshmen Coach 350. 

Wkestllng: 

Head Coach 600 . 

* Asst. Coach 37 5. 

8 astball: 

Head Coach 550, 

* Asst. Coach 350, 

Tstack: 

Head Coach 500, 

* Asst. Coach 300 

CH.ois~Cou.ntk.yx 

Head Coach 300, 

GIRLS SPORTS : 

Hockey: 

Head Coach 400, 

* Asst, Coach 250. 

Basketball: 

Head Coach 460, 

* Asst, Coach 300, 

Check leadens ; 

Head Advlsok 250 . 

BAWD A,VP CL1PPERETTES: 

vZk'ectok ~ ' ' ’ 600, 


an a^4i.4tan^ coach Is not available , the head coach mill 
a poktlcn o£ the satakij budgeted £ok the. assistant upon the 
kecommendatlon o£ the admlnlstkatlon. 

Coaches £ok fall spokts ant to be paid on Vecembek 15. A .P 
Coaches £ok mlntek spokts ake to be paid on Hake ft ,15. A,P. 


72 


ktcelvt 


one- 

ihlkd 

one-thlkd 
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Coache ,'s ion, &pnlng spofi.ts eule to be pai.il eiihefi. on Jane 15 on the 
last daif off school, A. P. one-ihiad, 

Ckeentea.de/ t advise ft - one-kali December 15 and Hanch 15, 

Band and Clippeft.ette& - one-kali Pecembefi 15 and ‘u.vt.c.h 15, 

CLASS AVVlSOUSi 


Gftade 1 £ 

$150, 


Gftade 1 1 

125. 


Gfiadt 1 0 

no. 


Gnade 9 

75, 


Gfia.de 8 

IS. 


GfL0.de 7 

7 5 . 

xfw: 


API/1 SOUS: 

Vean.bc ok 

$350, 

plus fteleased time oft. 


5 0 0 „ 

bat no Keleahed time. 

Financial 

150. 


Jevupapen. 

ISO. 


"9fumades {2 plaits ) 

40 0, 


Student Council - { i{ f,uii~Zimt 

100 . 

as s i , p fit n, p o 4 iti o n) 

Jean ojf Students -{is not 

SCO, 

available ? 

Ji.fie.ctoh. Student Activities 

35 0, 


Safjitij fatfLot 

100, 


Related Aftea s 

2 5 0, 


I ntfia.mu.fial spofit* - Boija 

150, 


1 ntfiamufiat 4 pofits ~ Gikis 

I 5 6, 



L LUoSt 

Twelve dubs Q $100, - ‘ten-tmam off 10 students - Meet 2 4 ixme.4 
pe.4 ijea.fi. Clubs to be de.te.fim.in ad htj So and approval. $1200. 
’Unimam meeting 24 haunt. 


CURRICULUM CIIA1RMAM ; 

Tiittj i : ^50») dollans ion euAfiicuiam ekaiftman plus $5, pea 
leaching assignment ion cufLH.ie.uZtm aftea members exclusive 
oi ekaiftman. 

"Joan Elementaltf CufLn.icul.um ekaiftman 0 $ ! 00. each 
Shumn MUSIC PROGRAM: 

VifLtCiOfL $ 4 00. * 


Alt above to be. paid Jane 15 oft last daif off school, 

* 'OJUteetoK stimme.fi music upon completion of pfiogfiam on on, about 
Aug us .1 1b, 
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